ORLANDO BUSINESS JOURNAL 40 unper 40

ORLANDO BusINESS JoURNAL 40 UNDER 40: CELEBRATING YOUNG LEADERS SHAPING CENTRAL FLORIDA

ORLANDO BUSINESS JOURNAL 40 UNDER 40 IS MORE THAN JUST A CATCHY TITLE, IT’S A PRESTIGIOUS RECOGNITION THAT
HIGHLIGHTS THE BRIGHTEST AND MOST INNOVATIVE YOUNG PROFESSIONALS MAKING SIGNIFICANT IMPACTS IN CENTRAL FLORIDA’S
BUSINESS LANDSCAPE. EACH YEAR, THE ORLANDO BUSINESSJOURNAL SHINES A SPOTLIGHT ON 40 EXCEPTIONAL INDIVIDUALS
UNDER THE AGE OF 40 WHO DEMONSTRATE LEADERSHIP, CREATIVITY, AND A COMMITMENT TO DRIVING GROWTH ACROSS
VARIOUS INDUSTRIES. THIS LIST IS EAGERLY ANTICIPATED BY THE LOCAL BUSINESS COMMUNITY AND SERVES AS A BENCHMARK
FOR EMERGING TALENT.

W/HAT 1s THE ORLANDO BusINESS JoUrRNAL 40 UNDper 40

THe OrRLANDO BUSINESS JOURNAL 40 UNDER 40 IS AN ANNUAL AWARD PROGRAM THAT ACKNOWLEDGES YOUNG
PROFESSIONALS WHO STAND OUT IN THEIR RESPECTIVE FIELDS. CANDIDATES COME FROM DIVERSE BACKGROUNDS INCLUDING
TECHNOLOGY, HEALTHCARE, REAL ESTATE, FINANCE, EDUCATION, AND NONPROFIT SECTORS. THE PROGRAM CELEBRATES THOSE
WHO HAVE ACHIEVED NOTABLE PROFESSIONAL SUCCESS WHILE ALSO CONTRIBUTING TO THE COMMUNITY, EMBODYING THE SPIRIT
OF INNOVATION AND LEADERSHIP.

THE SELECTION PROCESS

THE PROCESS STARTS WITH NOMINATIONS, EITHER SELF-SUBMITTED OR RECOMMENDED BY PEERS, MENTORS, OR INDUSTRY
LEADERS. NOMINEES MUST BE UNDER 40 YEARS OLD AND SHOWCASE ACHIEVEMENTS THAT HAVE MADE A TANGIBLE DIFFERENCE IN
THEIR WORKPLACES OR COMMUNITIES. AN INDEPENDENT PANEL REVIEWS APPLICATIONS, EVALUATING FACTORS LIKE CAREER
ACCOMPLISHMENTS, LEADERSHIP QUALITIES, COMMUNITY INVOLVEMENT, AND POTENTIAL FOR FUTURE IMPACT. THIS RIGOROUS
SELECTION ENSURES THAT THE FINAL LIST OF HONOREES REPRESENTS THE BEST AND BRIGHTEST YOUNG PROFESSIONALS IN
ORLANDO.

WHY THE ORLANDO BusINESS JOURNAL 40 UNDER 40 MATTERS

ReCOGNITION BY THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 IS MORE THAN JUST A BADGE OF HONOR—IT CAN BE A
CAREER-DEFINING MOMENT. BEING NAMED ON THIS LIST OPENS DOORS TO NETWORKING OPPORTUNITIES, MENTORSHIP, AND
INCREASED VISIBILITY WITHIN CENTRAL FLORIDA’S COMPETITIVE BUSINESS ENVIRONMENT.

BoosTING ProOFESSIONAL CREDIBILITY

RECEIVING THIS ACCOLADE OFTEN TRANSLATES INTO ENHANCED CREDIBILITY. |T SIGNALS TO EMPLOYERS, CLIENTS, AND
COLLABORATORS THAT AN INDIVIDUAL IS A PROVEN LEADER WITH A TRACK RECORD OF SUCCESS. FOR ENTREPRENEURS AND
BUSINESS OWNERS, THIS RECOGNITION CAN ATTRACT INVESTORS AND PARTNERS WHO ARE KEEN TO WORK WITH RISING STARS.

BUILDING A NETWORK OF INFLUENCERS

ONE OF THE GREATEST BENEFITS OF THE 40 UNDER 40 PROGRAM IS ACCESS TO A VIBRANT COMMUNITY OF PEERS. HONOREES
JOIN A NETWORK OF DRIVEN PROFESSIONALS WHO OFTEN COLLABORATE ON PROJECTS, SHARE INSIGHTS, AND SUPPORT EACH
OTHER’S GROWTH. THIS NETWORK CAN BE INVALUABLE FOR CAREER ADVANCEMENT AND PERSONAL DEVELOPMENT.



PrROFILES OF ORLANDO’S YOUNG INNOVATORS

EACH YEAR, THE ORLANDO BUSINESSJOURNAL SHOWCASES A DIVERSE GROUP OF LEADERS PUSHING BOUNDARIES IN THEIR FIELDS.
FROM TECH ENTREPRENEURS REVOLUTIONIZING SOFTW ARE DEVELOPMENT TO NONPROFIT FOUNDERS TACKLING SOCIAL
CHALLENGES, THESE YOUNG PROFESSIONALS REPRESENT A BROAD SPECTRUM OF TALENTS AND PASSIONS.

TECHNOLOGY AND INNOVATION

ORLANDO’S TECH SCENE HAS BEEN BOOMING, AND MANY 40 UNDER 40 HONOREES ARE AT THE FOREFRONT OF THIS GROWTH.
THEY LEAD STARTUPS, DEVELOP CUTTING-EDGE APPLICATIONS, OR MANAGE | T DEPARTMENTS IN MAJOR COMPANIES. THEIR WORK
NOT ONLY DRIVES LOCAL ECONOMIC EXPANSION BUT ALSO PLACES ORLANDO ON THE MAP AS A TECH HUB.

HeALTHCARE AND LIFE SCIENCES

HEALTHCARE PROFESSIONALS RECOGNIZED BY THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 ARE OFTEN PIONEERS IN MEDICAL
RESEARCH, HEALTHCARE DELIVERY, OR HEALTH TECHNOLOGY. THEIR CONTRIBUTIONS IMPROVE PATIENT OUTCOMES AND ADVANCE
THE REGION’S REPUTATION IN LIFE SCIENCES.

ReaL EsTATE AND DEVELOPMENT

THE RAPID DEVELOPMENT OF ORLANDO CALLS FOR VISIONARY LEADERS IN REAL ESTATE. HONOREES IN THIS SECTOR INCLUDE
DEVELOPERS, ARCHITECTS, AND PLANNERS WHO ARE SHAPING THE CITY’S SKYLINE AND CREATING SUSTAINABLE COMMUNITIES.

How To GET NoTIcep FOR THE ORLANDO BusiNEsS JourNAL 40 Unper 40

[F YOU’RE AN AMBITIOUS YOUNG PROFESSIONAL AIMING FOR THIS HONOR, UNDERSTANDING WHAT THE JUDGES LOOK FOR CAN BE
A GAME-CHANGER. HERE ARE SOME INSIGHTS AND TIPS TO ENHANCE YOUR CHANCES:

DEMONSTRATE IMPACT

W/HETHER IT’S LEADING A SUCCESSFUL PROJECT, INCREASING COMPANY REVENUE, OR LAUNCHING A COMMUNITY INITIATIVE,
TANGIBLE RESULTS MATTER. QUANTIFY YOUR ACHIEVEMENTS WHEN POSSIBLE—NUMBERS SPEAK VOLUMES.

SHow LEADERSHIP BEYOND JoB TITLES

LEADERSHIP IS NOT JUST ABOUT POSITION. |T’S ABOUT INFLUENCE, MENTORSHIP, AND THE ABILITY TO INSPIRE OTHERS.
V OLUNTEER FOR CHALLENGING ASSIGNMENTS, MENTOR JUNIOR COLLEAGUES, OR SPEARHEAD COMPANY EVENTS.

ENGAGE WITH THE COMMUNITY

THeE ORLANDO BUSINESSJOURNAL VALUES CIVIC ENGAGEMENT. PARTICIPATE IN LOCAL NONPROFITS, CHARITY EVENTS, OR
PROFESSIONAL ORGANIZATIONS. THIS SHOWS A COMMITMENT TO MAKING A DIFFERENCE BEYOND YOUR IMMEDIATE \WORK
ENVIRONMENT.



BUILD A STRONG PROFESSIONAL BRAND

MAINTAIN AN ACTIVE PRESENCE ON PLATFORMS LIKE LINKEDIN. SHARE YOUR SUCCESSES, INSIGHTS, AND INDUSTRY KNOWLEDGE.
A WELL-CURATED PROFESSIONAL BRAND HELPS NOMINATORS AND JUDGES SEE YOUR VALUE.

THe BRoADER IMPACT oF THE 40 UNDErR 40 PrRoGRAM ON ORLANDO’S
EconoMy

HIGHLIGHTING YOUNG TALENT THROUGH THE 40 UNDER 40 INITIATIVE CONTRIBUTES TO THE CITY’S ECONOMIC VITALITY. IT
ENCOURAGES INNOVATION, ATTRACTS INVESTMENT, AND NURTURES LEADERSHIP PIPELINES THAT SUSTAIN LONG-TERM GROWTH.

ENCOURAGING ENTREPRENEURSHIP

MANY HONOREES ARE ENTREPRENEURS WHO LAUNCH STARTUPS THAT CREATE JOBS AND INTRODUCE NEW PRODUCTS OR
SERVICES. THEIR SUCCESS INSPIRES OTHERS TO TAKE RISKS AND INNOVATE.

FOSTERING DIVERSITY AND INCLUSION

THE PROGRAM OFTEN EMPHASIZES DIVERSITY, RECOGNIZING LEADERS FROM VARIED BACKGROUNDS AND INDUSTRIES. THiS
INCLUSIVITY SUPPORTS A RICHER, MORE DYNAMIC BUSINESS ECOSYSTEM.

INSPIRING FUTURE GENERATIONS

BY SHOWCASING YOUNG ACHIEVERS, THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 INSPIRES STUDENTS AND EMERGING
PROFESSIONALS TO PURSUE AMBITIOUS GOALS. |T DEMONSTRATES THAT AGE IS NOT A BARRIER TO MAKING A SIGNIFICANT
IMPACT.

WHAT PAsST HoNorees SAY AsouT THE ORLANDO BUSINESS JOURNAL 40
UNDEer 40

MANY PREVIOUS RECIPIENTS DESCRIBE THE RECOGNITION AS A MILESTONE THAT BOOSTED THEIR CONFIDENCE AND EXPANDED THEIR
HORIZONS. THEY HIGHLIGHT THE VALUE OF CONNECTING WITH LIKE-MINDED PROFESSIONALS AND THE DOORS THAT OPENED
FOLLOWING THE HONOR.

SOME HAVE SHARED THAT THE EXPERIENCE ENCOURAGED THEM TO TAKE ON GREATER LEADERSHIP ROLES OR START
PHILANTHROPIC EFFORTS, FURTHER EMBEDDING THEMSELVES INTO ORLANDO’S COMMUNITY FABRIC.

THE ORLANDO BusiNESS JoUrRNAL 40 UNDER 40 CONTINUES TO BE A VITAL PLATFORM FOR CELEBRATING AND ELEVATING
YOUNG LEADERS WHO ARE SHAPING THE FUTURE OF CENTRAL FLORIDA. W/HETHER YOU’RE AN EMERGING PROFESSIONAL,
ENTREPRENEUR, OR COMMUNITY ADVOCATE, THIS PROGRAM EMBODIES THE SPIRIT OF AMBITION AND IMPACT THAT DEFINES
ORLANDO’S DYNAMIC BUSINESS SCENE.



FREQUENTLY AskeD QUESTIONS

WHAT IS THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 LIST?

THE ORLANDO BusINESS JOURNAL 40 UNDER 40 LIST IS AN ANNUAL RECOGNITION PROGRAM THAT HONORS 40 OUTSTANDING
YOUNG PROFESSIONALS UNDER THE AGE OF 40 IN THE ORLANDO AREA WHO HAVE DEMONSTRATED LEADERSHIP, INNOVATION,
AND IMPACT IN THEIR INDUSTRIES AND COMMUNITIES.

How ARE INDIVIDUALS SELECTED FOR THE ORLANDO BUSINESS JOURNAL 40 UNDER
40°

CANDIDATES ARE NOMINATED BY PEERS, COLLEAGUES, OR THEMSELVES, AND ARE THEN EVALUATED BY A PANEL OF JUDGES BASED
ON THEIR PROFESSIONAL ACHIEVEMENTS, COMMUNITY INVOLVEMENT, LEADERSHIP QUALITIES, AND POTENTIAL FOR FUTURE
SUCCESS.

\WHAT INDUSTRIES ARE REPRESENTED IN THE ORLANDO BUSINESS JOURNAL 40 UNDER
40 uisT?

THE LIST FEATURES A DIVERSE RANGE OF INDUSTRIES INCLUDING TECHNOLOGY, HEALTHCARE, FINANCE, REAL ESTATE, MARKETING,
EDUCATION, AND NONPROFIT SECTORS, REFLECTING THE BROAD ECONOMIC LANDSCAPE OF THE ORLANDO REGION.

WHY Is THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 RECOGNITION IMPORTANT FOR
YOUNG PROFESSIONALS?

BeING NAMED TO THE 40 UNDER 40 LIST PROVIDES SIGNIFICANT CAREER VISIBILITY, NETWORKING OPPORTUNITIES, AND
VALIDATION OF ONE’S PROFESSIONAL ACCOMPLISHMENTS, HELPING YOUNG LEADERS BUILD CREDIBILITY AND ADVANCE THEIR
CAREERS.

WHEN IS THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 LIST TYPICALLY
ANNOUNCED?

THe ORLANDO BUSINESSJOURNAL USUALLY ANNOUNCES THE 40 UNDER 40 HONOREES ANNUALLY IN THE FALL, OFTEN
ACCOMPANIED BY A SPECIAL EVENT OR CEREMONY CELEBRATING THE RECIPIENTS.

How CAN SOMEONE NOMINATE A CANDIDATE FOR THE ORLANDO BUSINESS JOURNAL 40
UNDER 40°

NOMINATIONS CAN BE SUBMITTED THROUGH THE ORLANDO BUSINESSJOURNALIS OFFICIAL WEBSITE DURING THE NOMINATION
PERIOD, WHERE NOMINATORS PROVIDE INFORMATION ABOUT THE CANDIDATE’S ACHIEVEMENTS, LEADERSHIP, AND COMMUNITY
INVOLVEMENT.

ADDITIONAL RESOURCES

ORLANDO BusINESS JoURNAL 40 UNDER 40: SPOTLIGHTING EMERGING LEADERS IN CENTRAL FLORIDA’S BUSINESS L ANDSCAPE

ORLANDO BUSINESS JOURNAL 40 UNDER 40 HAS BECOME A HALLMARK RECOGNITION PROGRAM THAT CELEBRATES THE BRIGHTEST
YOUNG PROFESSIONALS SHAPING CENTRAL FLORIDA’S ECONOMIC AND ENTREPRENEURIAL FUTURE. EACH YEAR, THE ORLANDO
BUSINESS JOURNAL IDENTIFIES AND HONORS 40 INDIVIDUALS UNDER THE AGE OF 40 WHO DEMONSTRATE EXCEPTIONAL
LEADERSHIP, INNOVATION, AND INFLUENCE ACROSS VARIOUS INDUSTRIES. THIS PRESTIGIOUS LIST NOT ONLY HIGHLIGHTS THE
TALENT FUELING THE REGION’S GROWTH BUT ALSO SERVES AS A VALUABLE BAROMETER OF EMERGING TRENDS AND PRIORITIES
WITHIN ORLANDO’S DYNAMIC BUSINESS ECOSYSTEM.



UNDERSTANDING THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 PROGRAM

THe ORLANDO BuUsINESS JoURNAL 40 UNDER 40 INITIATIVE WAS ESTABLISHED TO RECOGNIZE YOUNG PROFESSIONALS WHO
ARE MAKING SUBSTANTIAL CONTRIBUTIONS TO THEIR FIELDS WHILE ACTIVELY ENGAGING IN COMMUNITY DEVELOPMENT AND
LEADERSHIP. |T TRANSCENDS MERE PROFESSIONAL ACCOMPLISHMENTS BY EMPHASIZING A HOLISTIC PROFILE——CANDIDATES ARE
EVALUATED ON THEIR CAREER TRAJECTORY, IMPACT ON THEIR ORGANIZATIONS, COMMUNITY INVOLVEMENT, AND POTENTIAL TO
SHAPE ORLANDO’S FUTURE.

UNLIKE AW ARDS FOCUSED SOLELY ON SENIORITY OR REVENUE GENERATION, THE 40 UNDER 40 LIST PROVIDES A SNAPSHOT OF
RISING STARS ACROSS DIVERSE SECTORS, INCLUDING TECHNOLOGY, HEALTHCARE, FINANCE, REAL ESTATE, NONPROFIT
LEADERSHIP, AND MORE. THE PROGRAM DRAWS NOMINATIONS FROM PEERS, MENTORS, AND INDUSTRY LEADERS, ENSURING THAT
SELECTIONS ARE GROUNDED IN BROAD-BASED RECOGNITION RATHER THAN SELF-PROMOTION.

SeLECTION CRITERIA AND EVALUATION PROCESS

THE EVALUATION PROCESS FOR THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 IS RIGOROUS AND MULTI-FACETED. NOMINEES
ARE ASSESSED BASED ON SEVERAL KEY DIMENSIONS:

® PROFESSIONAL ACHIEVEMENT: DEMONSTRATED SUCCESS AND MEASURABLE IMPACT WITHIN THEIR CAREER FIELDS.

o |LEADERSHIP: EVIDENCE OF LEADERSHIP ROLES, WHETHER FORMAL OR INFORMAL, INCLUDING MENTORSHIP AND TEAM
DEVELOPMENT.

o COMMUNITY ENGAGEMENT: ACTIVE PARTICIPATION OR INITIATIVES THAT BENEFIT LOCAL COMMUNITIES AND CONTRIBUTE
TO ORLANDO’S SOCIAL FABRIC.

* |INNOVATION AND VISION: CAPACITY TO INTRODUCE NEW IDEAS, DRIVE CHANGE, AND ANTICIPATE FUTURE TRENDS
AFFECTING THEIR INDUSTRY OR THE REGION.

® POTENTIAL FOR FUTURE GROWTH: INDICATORS THAT THE INDIVIDUAL WILL CONTINUE TO INFLUENCE AND LEAD WITHIN
THE NEXT DECADE.

CANDIDATES TYPICALLY SUBMIT DETAILED APPLICATIONS, SUPPORTED BY LETTERS OF RECOMMENDATION AND EVIDENCE OF THEIR
ACHIEVEMENTS. A PANEL OF JUDGES, COMPOSED OF PREVIOUS HONOREES, BUSINESS EXECUTIVES, AND COMMUNITY LEADERS,
REVIEWS SUBMISSIONS AND DELIBERATES TO FINALIZE THE LIST.

IMPACT AND SIGNIFICANCE OF THE 40 UNDER 40 RECOGNITION

THe ORLANDO BUSINESS JOURNAL 40 UNDER 40 AWARD SERVES MULTIPLE PURPOSES WITHIN THE BUSINESS AND SOCIAL
LANDSCAPE OF CENTRAL FLORIDA. FOR RECIPIENTS, IT PROVIDES A PLATFORM OF VISIBILITY THAT CAN ACCELERATE CAREER
ADVANCEMENT AND OPEN NETWORKING OPPORTUNITIES WITH INFLUENTIAL STAKEHOLDERS. FOR EMPLOYERS, IT IS A TESTAMENT
TO THEIR ABILITY TO ATTRACT AND NURTURE TOP TALENT, WHICH CAN ENHANCE ORGANIZATIONAL REPUTATION AND
RECRUITMENT EFFORTS.

MOREOVER, THE LIST FUNCTIONS AS AN INSPIRATIONAL TOOL FOR YOUNGER PROFESSIONALS AND ENTREPRENEURS IN THE REGION.
BY SHOWCASING DIVERSE SUCCESS STORIES, IT ENCOURAGES INNOVATION, RESILIENCE, AND COMMUNITY ~MINDED LEADERSHIP.
THE HONOREES OFTEN BECOME ROLE MODELS WHO MENTOR OTHERS, PARTICIPATE IN LOCAL INITIATIVES, AND CONTRIBUTE TO A
CULTURE OF COLLABORATION AND PROGRESS.



COMPARISONS WITH SIMILAR REGIONAL AND NATIONAL AWARDS

W/HILE MANY METROPOLITAN AREAS HAVE THEIR OWN “40 UNDER 407 or “Topr 40 RECOGNITIONS, THE ORLANDO BUSINESS
JOURNAL’S PROGRAM STANDS OUT FOR ITS LOCALIZED FOCUS COMBINED WITH THE BREADTH OF INDUSTRIES REPRESENTED. UNLIKE
NATIONAL LISTS THAT MAY HIGHLIGHT HIGH-PROFILE TECH ENTREPRENEURS OR CELEBRITIES, THIS PROGRAM SHINES A LIGHT ON A
CROSS-SECTION OF PROFESSIONALS WHO DIRECTLY INFLUENCE ORLANDO’S UNIQUE ECONOMIC SECTORS, SUCH AS TOURISM,
AEROSPACE, AND HEALTHCARE.

IN COMPARISON TO OTHER FLORIDA CITIES, ORLANDO’S 40 UNDER 40 EMPHASIZES COMMUNITY INVOLVEMENT AND INNOVATION

WITHIN THE CONTEXT OF A RAPIDLY GROWING URBAN AREA. THIS DISTINGUISHES IT FROM PROGRAMS CENTERED PRIMARILY ON
FINANCIAL METRICS OR CORPORATE SCALE.

PROFILES OF PAST HONOREES: TRENDS AND INSIGHTS

ANALYZING PAST ORLANDO BUSINESS JOURNAL 40 UNDER 40 HONOREES REVEALS SEVERAL NOTEWORTHY TRENDS:
¢ INDUSTRY DIVERSITY: WHILE TECHNOLOGY AND FINANCE ARE WELL-REPRESENTED, THERE HAS BEEN INCREASING
RECOGNITION OF PROFESSIONALS IN EDUCATION, SOCIAL ENTREPRENEURSHIP, AND SUSTAINABILITY-ORIENTED BUSINESSES.

o ENTREPRENEURIAL SPIRIT: MANY HONOREES ARE FOUNDERS OR CO-FOUNDERS OF STARTUPS AND SMALL BUSINESSES,
REFLECTING ORLANDO’S EXPANDING STARTUP ECOSYSTEM.

o COMMITMENT TO SocCIAL IMPACT: A SIGNIFICANT NUMBER OF RECIPIENTS ENGAGE IN NONPROFIT WORK OR INITIATIVES
AIMED AT ADDRESSING LOCAL CHALLENGES SUCH AS AFFORDABLE HOUSING, \WORKFORCE DEVELOPMENT, AND

ENVIRONMENTAL STEW ARDSHIP.

® DEMOGRAPHIC REPRESENTATION: EFFORTS TO ENSURE GENDER AND ETHNIC DIVERSITY HAVE IMPROVED OVER RECENT
YEARS, MIRRORING BROADER SOCIETAL EMPHASIS ON INCLUSION.

THESE PATTERNS INDICATE THAT THE ORLANDO BUSINESSJOURNAL 40 UnpER 40 IS NOT ONLY A CAREER MILESTONE BUT
ALSO A MIRROR REFLECTING THE EVOLVING PRIORITIES AND VALUES OF THE REGION’S BUSINESS COMMUNITY.

LEVERAGING THE RECOGNITION FOR CAREER AND COMMUNITY ADVANCEMENT

BEING NAMED TO THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 LIST CARRIES TANGIBLE BENEFITS BEYOND PRESTIGE.
RECIPIENTS OFTEN GAIN ACCESS TO EXCLUSIVE NETWORKING EVENTS, LEADERSHIP DEVELOPMENT PROGRAMS, AND MEDIA
EXPOSURE. MANY LEVERAGE THIS RECOGNITION TO:
1. EXPAND THEIR PROFESSIONAL NETWORK BY CONNECTING WITH OTHER TOP-TIER TALENT AND INDUSTRY LEADERS.
2. ATTRACT INVESTORS OR CLIENTS BY ENHANCING CREDIBILITY.

3. INFLUENCE PUBLIC POLICY OR COMMUNITY PROJECTS THROUGH ELEVATED PLATFORMS.

4. MENTOR EMERGING PROFESSIONALS, THEREBY SHAPING THE NEXT GENERATION OF LEADERS.

THE ORLANDO BUSINESS_JOURNAL ALSO PROVIDES ONGOING SUPPORT TO HONOREES THROUGH ALUMNI EVENTS AND
OPPORTUNITIES FOR COLLABORATION, CREATING A LASTING COMMUNITY OF INFLUENTIAL PROFESSIONALS.



THE RoLE oF THE ORLANDO BusINESS JOURNAL 40 Unper 40 IN EconoMIC
DEVELOPMENT

CENTRAL FLORIDA’S ECONOMY HAS UNDERGONE SIGNIFICANT TRANSFORMATION OVER THE PAST DECADE, WITH A GROWING
FOCUS ON INNOVATION, TECHNOLOGY, AND SUSTAINABILITY. THE 40 UNDER 40 PROGRAM PLAYS A SUBTLE BUT CRITICAL
ROLE IN THIS DEVELOPMENT BY SPOTLIGHTING THE INDIVIDUALS WHO ARE DRIVING THESE CHANGES.

BY CELEBRATING YOUNG LEADERS AT THE INTERSECTION OF BUSINESS AND COMMUNITY, THE PROGRAM HELPS ORLANDO POSITION
ITSELF AS AN ATTRACTIVE DESTINATION FOR INVESTMENT, TALENT RECRUITMENT, AND INNOVATION. FURTHERMORE, IT
ENCOURAGES A CULTURE OF ACCOUNTABILITY AND FORW ARD-THINKING LEADERSHIP NECESSARY FOR SUSTAINING ECONOMIC
COMPETITIVENESS.

CHALLENGES AND CRITIQUES

DESPITE ITS MANY STRENGTHS, THE ORLANDO BUSINESS JOURNAL 40 UNDER 40 PROGRAM IS NOT WITHOUT CHALLENGES.
SOME CRITICS ARGUE THAT SUCH AWARDS CAN SOMETIMES FAVOR INDIVIDUALS WITH GREATER VISIBILITY OR ACCESS TO
ESTABLISHED NETWORKS, POTENTIALLY OVERLOOKING EQUALLY DESERVING BUT LESS CONNECTED CANDIDATES.

ADDITIONALLY, THE FOCUS ON AGE AS A CRITERION MAY INADVERTENTLY EXCLUDE OLDER PROFESSIONALS WHO HAVE PIVOTED
CAREERS OR MADE SIGNIFICANT CONTRIBUTIONS LATER IN LIFE. BALANCING INCLUSIVITY WITH THE GOAL OF HIGHLIGHTING
EMERGING TALENT REMAINS AN ONGOING CONVERSATION WITHIN A\ ARD FRAME\W ORKS.

NEVERTHELESS/ THE PROGRAM CONTINUES TO ADAPT BY REFINING NOMINATION PROCESSES AND INCREASING OUTREACH TO A
BROADER SPECTRUM OF CANDIDATES.

THE ORLANDO BusiNEss JourRNAL 40 UNDER 40 REMAINS A VITAL COMPONENT OF CENTRAL FLORIDA’S BUSINESS CULTURE
OFFERING A LENS THROUGH WHICH TO VIEW THE REGION’S FUTURE LEADERS. AS ORLANDO CONTINUES TO EVOLVE, THE LIST
WILL UNDOUBTEDLY SPOTLIGHT INNOVATORS AND CHANGE-MAKERS WHO WILL INFLUENCE THE TRAJECTORY OF THIS VIBRANT
METROPOLITAN AREA FOR YEARS TO COME.
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