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5 Types of Use of Force Assessment in Corrections: Understanding Their Role
and Importance

5 types of use of force assessment in corrections play a crucial role in
maintaining safety, accountability, and professionalism within correctional
facilities. Managing the delicate balance between enforcing rules and
respecting inmate rights requires a structured approach to evaluating how
force is applied by correctional officers. Whether it involves physical
intervention, restraint, or de-escalation techniques, assessments of use of
force incidents help ensure that actions taken are justified, lawful, and
proportionate.

In this article, we’'ll explore the various types of use of force assessments
commonly employed in correctional settings, shedding light on how each
contributes to effective oversight, improved training, and ultimately, a
safer environment for both staff and inmates.

1. Administrative Use of Force Review

One of the primary types of use of force assessment in corrections is the
administrative review. This process typically occurs immediately following a
use of force incident and involves a thorough examination of the event to
determine if policies and protocols were properly followed.

Purpose and Process

Administrative reviews focus on ensuring compliance with institutional rules
and standards. Supervisors or designated review boards analyze reports, video
footage, and witness statements to evaluate whether the force applied was
appropriate. This type of assessment helps identify training gaps or
procedural shortcomings and can lead to corrective measures such as
retraining or disciplinary action.

Because administrative reviews are often the first line of scrutiny, they set
the tone for accountability and transparency within correctional agencies.
They also serve as documentation for future reference, especially if legal
proceedings arise.



2. Criminal Use of Force Investigations

In some cases, use of force incidents may escalate beyond administrative
concerns and trigger criminal investigations. This type of assessment is more
rigorous and is usually conducted by internal affairs divisions or external
law enforcement agencies.

When Is Criminal Investigation Necessary?

Criminal investigations are warranted when there is suspicion that the force
used was excessive, unlawful, or resulted in serious injury or death.
Officers involved may be subjected to interviews, evidence collection, and
forensic analysis. The goal is to determine whether criminal charges should
be filed against the personnel involved.

This form of assessment ensures accountability extends beyond internal
policy, reinforcing the principle that correctional staff are not above the
law. It also protects inmates’ rights by providing an impartial review of
potentially abusive incidents.

3. Use of Force Data Analysis

Another significant type of use of force assessment in corrections involves
analyzing aggregated data collected from multiple incidents over time. This
method helps administrators identify patterns, trends, and potential systemic
issues related to the application of force.

Benefits of Data-Driven Assessment

By compiling statistics on frequency, types of force used, locations, and
involved personnel, correctional facilities can gain valuable insights into
how force is being applied across the institution. For example, a spike in
use of force in a particular unit might indicate underlying tension or
insufficient staffing.

Data analysis supports evidence-based decision-making, enabling agencies to
implement targeted interventions such as policy revisions or enhanced staff
training programs. Additionally, it fosters transparency with oversight
bodies and the public by providing measurable information about institutional
practices.



4. Post-Incident Psychological Assessment

Use of force incidents can have profound psychological effects not just on
inmates but also on correctional officers. This assessment type focuses on
evaluating the mental and emotional impact following a forceful encounter.

Why Psychological Assessments Matter

Correctional officers often face high-stress situations that may lead to
trauma or burnout. Conducting psychological evaluations after use of force
incidents helps identify signs of post-traumatic stress or other mental
health issues. By addressing these needs promptly, facilities can reduce the
risk of impaired judgment or further incidents.

Inmates subjected to force may also undergo psychological assessments to
detect trauma or emotional distress. Understanding these effects contributes
to more humane treatment and informs rehabilitation efforts.

5. Training Effectiveness Evaluation

Lastly, assessing the effectiveness of training related to use of force is a
proactive type of evaluation designed to prevent misconduct before it occurs.

How Training Assessments Improve Use of Force
Practices

This assessment involves reviewing how well correctional staff apply learned
techniques, such as de-escalation, restraint, and communication skills,
during real-world situations. It may include scenario-based testing,
performance reviews, and feedback sessions.

By continuously evaluating training outcomes, correctional agencies can
refine their curricula to better prepare officers for complex interactions.
This ongoing process helps reduce unnecessary force and promotes safer
conflict resolution strategies.

Integrating Use of Force Assessments for Better
Correctional Management

Together, these five types of use of force assessment in corrections form a
comprehensive framework for monitoring and improving how force is applied



within prisons and jails. From immediate administrative reviews to long-term
data analysis and psychological evaluations, each type addresses different
facets of the issue.

Correctional administrators who prioritize these assessments demonstrate a
commitment to upholding legal standards, protecting human rights, and
fostering a culture of accountability. Importantly, this multifaceted
approach also supports officer well-being and professional development, which
are critical for maintaining order and safety in challenging environments.

Ultimately, understanding these varied assessments helps everyone
involved—from policymakers to frontline staff-recognize the complexities of
use of force in corrections and work together toward safer, more effective
correctional systems.

Frequently Asked Questions

What are the 5 types of use of force assessments in
corrections?

The 5 types of use of force assessments in corrections typically include: 1)
Physical force assessment, 2) Verbal command assessment, 3) Chemical agent
assessment, 4) Less-lethal weapon assessment, and 5) Deadly force assessment.
Each type evaluates the appropriateness, necessity, and proportionality of
force used in correctional settings.

Why is the assessment of use of force important in
correctional facilities?

Assessment of use of force in correctional facilities is crucial to ensure
that force is applied lawfully, ethically, and proportionally, protecting
both staff and inmates. It helps prevent abuse, ensures accountability, and
promotes safer environments within correctional institutions.

How is physical force assessed during use of force
evaluations in corrections?

Physical force is assessed by reviewing the nature and extent of physical
contact, the level of resistance by the inmate, the context of the incident,
and whether the force used was necessary and proportional to the threat or
resistance encountered.

What role do verbal commands play in use of force
assessments 1n corrections?

Verbal commands are assessed to determine if staff attempted to de-escalate



situations before using physical force. Evaluators check if clear, firm, and
appropriate verbal instructions were given to gain compliance, potentially
reducing the need for physical intervention.

How are chemical agents evaluated in use of force
assessments within correctional settings?

Chemical agents, such as pepper spray, are evaluated by assessing their
necessity, the conditions under which they were used, adherence to policy,
the amount deployed, and the effects on the inmate, ensuring they are used as
a controlled and appropriate measure.

What factors are considered when assessing deadly
force use 1in corrections?

Deadly force assessments focus on whether there was an imminent threat to
life or serious bodily harm, if less-lethal options were unavailable or
ineffective, adherence to legal standards, and the proportionality of the
response within the correctional environment.

Additional Resources

5 Types of Use of Force Assessment in Corrections: A Professional Review

5 types of use of force assessment in corrections serve as critical
frameworks for evaluating incidents where correctional officers apply
physical force within penal institutions. These assessments are vital not
only for maintaining safety and order but also for ensuring accountability,
protecting human rights, and guiding policy improvements. As correctional
facilities grapple with the delicate balance between security and humane
treatment, understanding these various assessment methods provides a
foundation for informed decision-making and reform.

Use of force in corrections is a complex and sensitive topic, shaped by legal
standards, institutional policies, and ethical considerations. The diversity
of assessment types reflects an evolving effort to systematically scrutinize
force incidents, identify patterns, and implement corrective actions. This
article delves into five primary types of use of force assessment in
corrections, highlighting their methodologies, strengths, and potential
limitations, while integrating relevant terminology such as “force
continuum,” *“i video analysis,” “risk assessment,” and
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incident review,
“behavioral evaluation.”

1. Incident Review and Documentation

One of the most fundamental types of use of force assessment in corrections



is the incident review and documentation process. This approach revolves
around the thorough recording and examination of every instance where force
is applied. Correctional officers are typically required to file detailed
reports immediately following the use of force, describing the circumstances,
the level of force used, and the outcomes.

Features and Importance

Accurate documentation serves multiple purposes: it creates an official
record, facilitates transparency, and allows supervisors to assess whether
the force used was justified and proportionate. Incident reviews often
involve comparing the reported event against institutional policies and legal
standards. Additionally, this method supports trend analysis over time,
helping administrators identify recurring issues such as excessive force or
specific triggers that escalate situations.

Pros and Cons

While incident reviews are essential for accountability, their effectiveness
can be limited by subjective reporting and potential bias. Officers may
unintentionally omit details or frame events to justify their actions.
Therefore, incident reviews are most effective when supplemented by other
assessment tools like video evidence or independent investigations.

2. Use of Force Continuum Analysis

The use of force continuum is a structured framework outlining escalating
levels of force, from verbal commands to lethal measures. Assessment based on
this continuum evaluates whether the force applied was appropriate relative
to the threat level encountered.

Methodology

This assessment type involves analyzing the progression of force in a
particular incident to determine if officers adhered to the prescribed
escalation steps. For instance, an officer should ideally begin with verbal
warnings before deploying physical restraint or chemical agents. Reviewers
examine if the force used was the minimum necessary to control the situation.

Advantages

Use of force continuum analysis promotes consistency and helps prevent
unnecessary escalation. It provides clear benchmarks for officers and
supervisors, fostering training and operational improvements. This framework
also aids legal scrutiny by clarifying whether the force applied was



reasonable under the circumstances.

Limitations

However, real-life situations can be unpredictable, and rigid adherence to
the continuum may not always be feasible. Situations may demand immediate
higher-level force to prevent harm, which this assessment must consider
contextually.

3. Video and Body-Worn Camera Review

The integration of video technology, particularly body-worn cameras (BWCs),
has revolutionized use of force assessment in corrections. Video reviews
offer an objective and detailed account of incidents, supplementing written
reports and enhancing transparency.

Significance and Process

Footage from BWCs or fixed surveillance cameras is reviewed by supervisors,
internal affairs, or independent bodies to verify the accuracy of reports and
assess the appropriateness of force. Video evidence can capture nuances such
as the demeanor of involved parties, timing, and environmental factors that
may not be evident in narratives.

Benefits

This type of assessment reduces disputes over what transpired, supports
training by providing real examples, and bolsters public confidence in
correctional institutions’ accountability. Research indicates that the
presence of BWCs can also lead to decreased use of force incidents due to
increased awareness among officers.

Challenges

Despite its advantages, video review has limitations. Camera angles,
lighting, and technical malfunctions may obscure critical details.
Additionally, privacy concerns and policies surrounding footage retention and
access can complicate the use of video evidence.

4. Behavioral and Psychological Assessment

Understanding inmate behavior and psychological states is crucial when
assessing use of force incidents. Behavioral and psychological assessments



focus on the mental health aspects of both inmates and officers involved,
aiming to contextualize the force applied.

Assessment Approach

Psychologists or trained behavioral specialists evaluate whether the inmate
exhibited signs of distress, aggression, or mental illness that influenced
the incident. Similarly, the psychological state of the officer—such as
stress levels or potential bias—is considered. This comprehensive view helps
determine if alternative de-escalation techniques could have been employed.

Advantages

This assessment type supports a more humane approach to corrections by
recognizing underlying causes of conflict. It can lead to tailored
interventions, such as mental health treatment or specialized training for
officers in crisis management.

Drawbacks

Such assessments require specialized expertise and resources, which some
correctional facilities may lack. Furthermore, interpreting psychological
data within the use of force context can be complex, requiring careful
analysis to avoid misjudgments.

5. Risk and Pattern Analysis

Beyond individual incidents, risk and pattern analysis examines use of force
data over time to identify systemic issues or high-risk individuals. This
analytical approach leverages data analytics to enhance institutional safety
and policy effectiveness.

How It Works

Correctional agencies collect and analyze data concerning frequency,
location, officers involved, and circumstances of use of force events.
Advanced software tools may be employed to detect trends, such as
disproportionate force used by specific personnel or in particular housing
units.

Benefits

Pattern analysis enables proactive measures, such as targeted training,
policy revisions, or interventions with problematic staff or inmates. It



promotes a data-driven culture that prioritizes prevention over reaction.

Challenges

Data accuracy and completeness are essential for meaningful analysis.
Inconsistent reporting or lack of standardized data collection can impair
this assessment’s effectiveness. Moreover, interpreting patterns requires
contextual understanding to distinguish between necessary force applications
and abuse.

Integrating Multiple Assessment Types for
Comprehensive Evaluation

No single type of use of force assessment in corrections suffices to fully
understand and manage force incidents. Best practices advocate for
integrating these approaches to capture a holistic picture. For example,
incident reviews combined with video analysis and behavioral assessments
create a robust evaluation matrix that enhances transparency and fairness.

Corrections administrators increasingly recognize that continuous improvement
depends on leveraging multiple assessments to refine training, policy, and
resource allocation. The interplay among these methods provides a nuanced
understanding of use of force dynamics, ultimately contributing to safer
correctional environments for staff and inmates alike.

As correctional systems evolve, the sophistication of use of force
assessments will likely advance further, incorporating emerging technologies
such as artificial intelligence and enhanced biometric monitoring. Staying
informed about the five types of use of force assessment in corrections
remains essential for professionals committed to justice, safety, and ethical
standards within the challenging landscape of corrections management.
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